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PROGRAMS 

APPRENTICESHIP 

The Tri-County Urban League has established  

Apprenticeship programs in the following areas: 

 

 

 BUILDING MAINTENANCE REPAIRER—APPROVED 

 WORKFORCE DEVELOPMENT SPECIALIST 

 YOUTH DEVELOPMENT PRACTITIONER 

 DIRECT SUPPORT SPECIALIST 

 EARLY CHILDHOOD EDUCATOR 

 GRAPHICS DESIGNER 

 CAMERA OPERATOR 

 DIGITAL VIDEO EDITOR 

 CHILD CARE DEVELOPMENT SPECIALIST 

 RECREATION ASSISTANT 

 ACCOUNTING TECHNICIAN/FINANCE SPECIALIST 

 HEATING,VENTALATION & AIR CONDITIONING (HVAC) 
 INSTALLER-REPAIRER 
 



3 

 
This has been a trying year and time has flown by Many of us have dealt with illness and even death.  In similar fashion, 
The Tri-County Urban League also went through a tough year.  Prior to my arrival we had to shut down the daycare due to 
COVID outbreak.  Several staff members suffered from COVID.  Internally, we have established our protocols and routines 
for sanitization and vaccinations.    
 

In spite of it all, we are still blessed and have seen triumph.  Our building is hopping now.  We can hear children laugh.  
People in need are learning more and more about our services.   

Kids and adults alike are all being tutored.  People are receiving GED services day and night.  People are being fed through 
our foodbank.  We are even addressing ad-hoc emergencies from time to time.   
 

We are proud to serve our community.  We remain focused and committed to doing the work.  Whether it be working to 
identify pathways to a productive future, words of encouragement and holistic programs to assist them through life's 
challenges. We take pride in being able to assist them with gainful employment, improved academic skills and stronger 
social skills to build strong individuals and families.  

 

 We continue to collaborate and align resources with Illinois Central College and Jobs Partnership continues to be a bright 
spot to assist individuals to gain new skills in a growing industry and improve the environment at the same time in the 
Central Illinois Solar Training Pipeline Program.  Over the past year, the Urban League has witnessed the success of indi-
viduals become certified solar panel installers and embark upon a new career with a livable wage.  

Illinois Central College is leading the way to improve opportunities for individuals to obtain certifications beyond high 
school and buking the workforce of the future through the Regional Workforce Development Alliance and the Workforce 
Equity Initiative. The Urban League maintains a strong collaboration with both initiatives to insure those with multiple 
barriers have opportunities to gain a certification that assists them to gainful employment and the necessary case man-
agement and supportive services to complete the programs they pursue. These efforts will insure our community contin-
ues to strive.  
 

We are developing relationships with companies all across the region and nation to develop mentoring and job opportu-
nities for our constituents.   
 

And, today I am pleased to announce in the coming weeks we will be launching 15 new apprenticeship programs.  They 
will be led by professionals in the community who look like them.   They are all excited to participate.  We are looking for 
more volunteers every day. 
 

This summer we had STEAM Camp, filled with bright eyed children eager to learn the Science, Technology, Engineering, 
Art, & Math components of each day’s activity.  In line with this we have partnered with STEM Nola and The University of 
Illinois to be a partner in the STEM Illinois initiative.  We were chosen to be the Peoria site for our city. 

  

The support we receive from each of you enables us to continue to provide a beacon of hope for those we serve. We 
thank you for your generosity and believing in us. We are so grateful for your encouragement and support these past 56 
years and look forward to many more years as we work each day to empower our community and change lives.  

 

Glenn R. Ross 

Board Chairman 
Dawn Harris Jeffries, Ph.D. 

President & CEO 
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DEPARTMENT 

EDUCATION 

 
The Education Department of the Tri-County Urban League is a vital and integral com-
ponent of direct service.  The many programs within the Education Department provide 
a wide array of opportunities for individuals to obtain educational success. Our on-site 
Family Learning Center empowers all ages, kindergarten through adulthood, by cultivat-
ing maximum academic achievement and promoting a philosophy that learning is a life-
long process. 
 
The Family Learning Center  
The Family Learning Center provides individualized self-paced literacy and Adult Basic 

Education (ABE) instruction as well as GED (General Educational Development) Test 

preparation for students ages 16 and up. Participants enrolled vary academically from 

levels 0.0 to 12.9 in reading, math, language arts, and spelling. Outcomes of the pro-

gram are to achieve a grade gain in one of the subjects and/or successfully pass the 

four official tests in Reasoning and Language Arts, Math, Science & Social Studies.  

Due to the increased need for evening GED sessions, the program has expanded its 

hours of operation.  Staff is recruiting and preparing for enrollment of additional stu-

dents to meet in the evening.  Evening classes are anticipated to begin in early October 

2021.  Most of the tutoring students are working adults and are receiving assistance via 

Zoom, and the telephone. This has allowed the program staff more flexibility in provid-

ing services to the clients. 

Despite the challenges with the governors shutdown, and other COVID related 

issues, 140 students were enrolled in the program and successfully obtained a 

grade gain in reading, math, language arts, and/or spelling, or passed the GED 

exam.  

 
After-School Tutorial Program 
The After-School Tutorial Program promotes academic success & employment readi-

ness by providing youth in grades K-12, and adult learners, with homework help in all 

subjects (including college-level courses), and test preparation. The program provides 

our students with the needed study time to be successful in school. With the help of 

program staff and committed volunteers, the program was able to provide tutoring as-

sistance to over 107 youth and 20 adults. Last year, 91% of the students and adult 

learners achieved academic success.  
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Community Technology Center 
The Community Technology Center helps youth and adults with the technology skills 

necessary for success in the digital age. It is designed to help bridge the digital divide 

that is present in most low-income communities. As a result of funding from several 

corporate partners, the center is able to provide training at reduced costs.  Dedicated 

staff and volunteers take an active part in helping to bridge the digital gap. This year, 

over 150 individuals have benefitted from access to the Community Technology Cen-

ter, by way of home work/project completion, employment application completion, or 

computer skill attainment/upgrade 

 
Tomorrow's Scientists, Technicians and Managers Program (TSTM) 
Tomorrow's Scientists, Technicians and Managers Program (TSTM) is designed to 

serve as a tool to motivate and encourage minority and underprivileged youth to ac-

quire the necessary educational skills required for careers in science, technology, en-

gineering, arts and mathematics (STEAM). Since 1978, the program has devoted it-

self to implanting academic excellence and success in the lives of the youth. TSTM 

provides students with assistance in curriculum selection, college and career counsel-

ing, academic tutorials, field training, scholarship incentives, summer enrichment, out-

reach & community service and recognition & orientation. 65 Students were served 

this program year and student who applied for scholarships were awarded an 

average of  $2,000.   

 
 
TSTM also collaborates with the National Society of Black Engineers (NSBE), local 

Fraternities and Sororities, Illinois Central College, Bradley University, Caterpillar Afri-

can-American Network (CAAN), and other organizations and groups to conduct satel-

lite activities for further student enrichment The partnerships have created opportuni-

ties such as the Engineering Club also known as NSBE Jr. which introduces the stu-

dents to various engineering professions and opportunities; Girls Who Code (GWC) 

Club, which provides coding instruction to Middle School boys and girls, and the 

Bridge Club, which prepares Middle School students for the annual Bridge Building 

Competition in February. 

 

DEPARTMENT 

EDUCATION 



6 

The Urban League's Counseling Department is focused on program services that build 

strong families. Youth are offered after-school programing that builds self-esteem and 

prevents negative behaviors. Families engaged in the child welfare system have sever-

al programs to assist them to get back on track and the Parent-Child Education Center 

is developing strong winds every day. For example, the following programs are offered:  

Teens Organized for Pride and Success (TOPS) Program serves students 

ages 9-18. The prevention program helps students with goal setting positive thinking 

problem solving, and ways to prevent negative behaviors. In this program, 18 students 

were served.  Students increased in their knowledge of healthy life skills and 

demonstrated learned skills leading to positive behavior change.   

 

The Visitation Program provides supervised and therapeutic visits between par-

ents and their children in foster care, under the auspices of the Department of Children 

and Family Services, and according to their guidelines. Program Facilitators provides 

transportation for the children in foster care and often act as a liaison between the case-

worker, foster family, and the natural parent(s).   In this program, 20 clients were served 

and 975 units of service were provided.  

 

The Family Habilitation Program offers services that are focused on engaging 

the parent and caregiver in developing the skills necessary to support the management 

of daily household tasks, such as meal planning budgeting, shopping, healthcare, hy-

giene, and accessing resources. In this program 15 clients were served and  450 units 

of services were provided.  

The Parent Education classes are “Infants, Toddlers and parents and "Parent with 

Love & Logic. These classes have been helpful to the clients we serve because they 

provide practical and effective parenting methods for infants to teen children. Through 

these classes, parents learn positive approaches to parenting and how to help their chil-

dren be ready for the real world. In these classes, 60 clients were served 750 units of 

services were provided. Based on the clients who were measured, over 90 % of the 

parents show appropriate interpersonal skills or better and 90% demonstrated positive 

behavior change.  

DEPARTMENT 

COUNSELING 
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The TCPUL Daycare Center serves children ages 6 weeks to 5 years of age. Stu-

dents are provided a nurturing, safe environment with caring teachers who are commit-

ted to their early childhood education. Stimulating curriculum is offered that engages the 

child's intellectual, social, emotional and physical development and insures they are 

prepared to enter kindergarten functioning at age appropriate levels. Parent engage-

ment is an important focus on the Center and staff strives to keep parents informed of 

their child's progress on a regular basis. The Center's goal is to prepare all children for 

kindergarten and a successful educational future. Our Parent Child Center has re-

mained closed since May 2021 due to outbreak of COVID-19 with staff and children. 

During the COVID shut-down we have conducted renovation in the center. We repair 

the water leaks in the ceiling and chipping paint on the walls. In the first quarter, Due to 

the COVID-19 outbreak we lost staff and children in the center. We have hired new staff 

and collected over 10 child care applications for upcoming opening on 11/15/2021. Due 

to state regulations we are able to go back full classroom capacity.  Tri-County 

Urban League company policy and procedures since the COVID-19 outbreak is 

that all staff must continue to wear masks and is vaccinated to ensure the safety 

for our parents and children. Children will wear their masks at all times in class-

rooms and will only be removed during mealtimes and nap. This will allow our 

center to provide safe service delivery for our program. 

 
 
 
 

DEPARTMENT 

COUNSELING 
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DEPARTMENT 

EMPLOYMENT 

 

 
 
Employment Department 
Our Employment services include outreach and recruitment, assessment, counseling 

and job preparatory skill development, job referrals and job placement. Participants 

are counseled to assist them in developing career goals and pathways that will lead to 

employment success.  There were 4,443 clients who received workforce develop-

ment /job placement counseling.  Those service include Career Counseling, Job 

Readiness Skills, Job Referrals, and other workshops to assist them in securing em-

ployment including our Men’s Closet. 

 
South Village TIF Job Training Program 
The City of Peoria funded program offered residents who live in the South Village TIF 

area many employment services to improve their quality of life. Services offered in-

clude job training assistance that focuses on workplace tools, education, employment 

and career pathways that lead to industry recognized certifications and/or job place-

ment. Of the 18 individuals served, 12 have obtained industry recognized certifications 

and 12 have been placed in unsubsidized employment.  

 
Central Illinois Solar Workforce  
Pipeline Program 
This innovative collaboration between Illinois Central College, the Urban League and 

Jobs Partnership continues to train individuals for solar jobs of the future. The Urban 

League provided recruitment, assessment, eligibility and enrollment service for 16 stu-

dents this year. Our students were very successful in 2020  with 94% completing the 

program and 93% of them passed the NABCEP examination and became certified. 

Many were hired in the industry and some participated in installing solar panels on the 

Urban League building.  
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DEPARTMENT 

SPECIAL PROGRAMS 

 

Male Mentor Monday is a collaboration between the Tri-County Urban League and May I 

Community Outreach which serves boys ages 8-17.  May I Community Outreach’s mission is to 

educate, motivate, and empower our youth and adults so they can improve their ability to live 

and function productively in the community. Program topics include Personal Development, Ac-

ademic Achievement, Entrepreneurship and Financial Literacy and more. 

 

Teens to Queens is a collaboration between Tri-County Urban league and  Divine Intellect 

which serves girls ages 11-17. Divine Intellect/Teens to Queens Mission is to bring leadership 

abilities out of every participant by providing the space for growth and holistic enhancement. 

Program topics include Self-Esteem, Academic Achievement, Leadership, Identity and Purpose, 

Adversity Awareness and more.  

 

Girls Light our Way (GLOW)  

The participants of GLOW are educated and counseled in the following areas:  

 

Health 

Involves physical, nutritional, and mental health. The girls learn the relationship between 

these three health matters and the role they play on their grades, long-term health, and day-

to-day living. 

Literacy of Power 

The program is designed to provide girls with financial tools for everyday living. They gain a 

full understanding of how their job and career choices help or hurt their chances to pay their 

bills sufficiently and on time. These tools help them to consider their current choices and the 

impact on their lifestyles. 

Self-Efficacy 

The girls participate in activities designed to stretch their imagination and 

improve their self-confidence. At the end of the projects they are usually 

proud of themselves and say “I had no idea I could do that” and “I DID that!” 

Our goal is to hear more of that. 
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TRI-COUNTY (PEORIA) URBAN LEAGUE, INC. 
STATEMENT OF ACTIVITIES 

 Year Ended June 30, 2020 
SUPPORT/REVENUE 

 
         Total Support/Revenue                                        $              652,638 

 

EXPENDITURES 

PROGRAM SERVICES 

 Employment Services                               155,264 

 Specialized Education                               128,460 

 Counseling                                                     231,400 

SUPPORTING SERVICES  

 Management & General                               291,805 

 Total Expenditures                                                            $              806,929 

 

Change in net assets before  
pension-related changes  
other than net periodic pension costs       (154,291)   
                      

Pension-Related Changes Other 

 Than Net Periodic Pension Costs                      (91,146) 

 Change in Net Assets                                 (245,437) 

 Net Assets, Beginning of Year                                                    1,262,974 

 Net Assets, End of Year                                                  $           1,017,537 

 

The complete audit package, prepared by CliftonLarsonAllen LLP is available for 

examination at the Tri-County Urban League.  

Contributions  87,675 

Foundations/Trusts               

10,000 

Fees/Grants - Government Agencies             

270,454 

United Way             

178,226 

Program Service Fees               

12,560 

Special Events & Miscellaneous               

93,723 
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BOARD OF DIRECTORS 

2020-2021 

 

MEMBERS 

OFFICERS 

Yvonne Long 

Tonia McDonald 

Tony O’Brian 

David Pond 

Kecia Randle 

Gwendolyn Wilson 

Andre Allen 

Shawn Allen 

Dwayne Banks 

DeTrail Davis 

Kendra Davis 

Philip Davis 

Chris DuBois 

Jimmy Faggett 

Karhmen Feurtado 

Alycia Hightower 

Jamere Jackson 

Kathy Lehmann 

Glenn R. Ross, CHAIRPERSON 

Maxine A. Wortham Ph.D. , First Vice Chairperson 

Jimmy Faggett, Second Vice Chairperson 

Timony Kirkwood, Secretary 

Janice Little, Treasurer 
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Dexter Alexander Anderson 

Bola Bamgbopa 

Dwayne & Demetra Banks 

Matt Bartolo 

Polly Barton 

Nancy Bell 

Robert Bielenberg 

Laveine Birditt 

Eddie & Verneda Blackmon 

Board of Education 

Kenneth & Ellen Bradley 

Gerald & Donna Brookhart 

Alma Brown 

Leo Brown 

Elton & Laraine Bryson 

James Bryson 

Merrill & Mary Buesing 

Frank & Gloria Campbell 

La'Shay Carter 

Michael & Joyce Cashman 

Caterpillar Inc Charity Trust Account 

Charities Aid Foundation of America 

Cora Coleman 

Charles & Gloria Cook 

Michael Cotta 

Yvette Cummings 

Chitoya Dailey 

Angela Davis 

Emil & Jan Jan Deissler 

Christopher & Molly DuBois 

F&M Bank 

Jimmy & Debbie Faggett 

Patrick Faggett 

Marcus & Paulette Fair 

Clord & Karhmen Feurtado 

Billy Frank 

Brian Franklin 

Edward Funches 

Melody Giles 

James & Cynthia Gilkesson 

Cristen D. Greer 

Dr. Susan Grzanich 

Mr. & Mrs. Jerome O. Guilford Jr. 

Hallmark Corp Foundation 

Ruthie & Lee Hamer 

Herschel & Carolyn Hannah 

Joyce Harant 

Dr. Dawn Harris Jeffries 

Heart of Illinois United Way 

Georgia Marshall-Henry 

SUPPORTERS 
Major Supporters are listed in Red 

THANK YOU 

CATERPILLAR INC, AMEREN ILLINOIS, ASSOCIATED BANK, CEFCU, CITYLINK, F&M BANK, 

PAR-A-DICE HOTEL CASINO, WILLIAM K ROHWEDDER,  VISTA CORPORATE SERVCE 
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Larry & Wanda Higgins 

Alycia Hightower 

Marcia Hinton 

Alfred J Hooks 

Yolanda Horton 

Xavier Horton 

Michael Hudelson 

Michael & Gail Illuzzi 

Jamere Jackson 

Denise Jackson 

Christopher James 

William & Judith Johnson 

Michelle Johnson 

Tim Jones 

Vance Jordan III 

Orville & Carolyn Joshua 

Ronald & Alta Kaufman 

Calvin & Diana Kemp 

Samir & Sharon Kherat 

Lorene King 

Komatsu America Corp. 

Kroger 

Mr. & Mrs. Dean Lake 

Richard & Jennifer Lee 

Fred & Dommie Lee 

 

Kathy Lehmann 

Doris Lilly 

Johnnie Locker 

Gretchen Macklin 

Percy Macon 

Virgil Marshall 

Mary McDade 

Meijer 

Dale & Barbara Meredith 

Renita Metcalf 

Edward & Sonya Miles 

Kathryn Mitchell 

Joe & Sharon Montgomery 

Alec Morris 

Leonard & Marilyn Mosley 

Elliott Murray 

National Financial Services 

Rufus & Kim Nelson, Jr. 

Network for Good 

Timothy Newlin 

Amelia Nickels 

Lester & Peggy Peeples 

Lisa Penelton 

Peoria Health Social Fund 

Samuel & Wilma Petty 

SUPPORTERS 

THANK YOU 
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Frenchette C Prince 

Mariyln Ragler 

Demetrius & Kecia Randle 

LaColis & Sharon  

Anthony Ridgel 

Gina Riley 

Clarence Robinson 

William K. Rohwedder 

Thomas  & Carol 

Glenn & Marguerite Ross 

Valerie Ross 

Simone Ruffin 

Robin Rutherford 

Darickkia Sanders 

Latricia Sanders 

Mark & Renee Spenny 

Heston Spinks 

Tanya St. Julian 

Andrea Renee St Julian 

Tanya St. Julian 

Andrea St. Julian 

Grant & Jeanne St. Julian, Jr. 

Anthony Strickland 

Omega Psi Phi Fraternity,Inc. 

Reginald P. Thomas 

 

Eric A. Thomas Sr. 

Denise Thompson 

Jeffery D. Thompson 

James Tillman 

Valerie Timmes 

Dorothy Underwood 

United Way of McLean County 

Unity Point Health Corporate 

The Urban League Of Metropolitan 
St. Louis 

Will Vance 

Vistra Corporate Service 

Carl M. Volz 

Katina Janell Walton 

Marilyn B Weitzel 

Charles & Laverne Weldy 

Jessie & Shirley Williams 

Margarie Winters 

Mr. & Mrs. Chad Withers 

Maxine Wortham 

Simone L. Wright 

Your Cause 

Ken & Judy Zika 

Judith Zimmerman 

SUPPORTERS 

THANK YOU 
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STEAM CAMP 
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STEAM CAMP 



17 

 

STEAM CAMP 
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PROGRAM CERTIFICATE 

APPRENTICESHIP 


